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Tax regulations that you need to be aware of---
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1. The “Notice for Increasing Pretax Mark-up Deduction
of R & D Expenses” (CAISHUI [2018] No0.99) was
issued by the Ministry of Finance, the State
Administration of Taxation and the Ministry of Science
and Technology in order to encourage businesses to
increase investment in R & D. It is stipulated in Notice
that in addition to the deduction according to the existing
regulations, the R & D expenses actually incurred in the
R & D activities by a business that have not been
transferred into intangible asset and charged into the
current profit and loss account may be deducted before
tax in the period from January 1, 2018 to December 31,
2020 with a mark-up of 75% of the amount actually
incurred; the R & D expenses that have been transferred
into intangible asset can be amortized at 175% of the cost
of the intangible asset in the aforesaid period before tax.
2. The “Notice for Collection and Administration of
Social Insurance Charges (SAT OFFICE [2018] No.142)”
was issued by the Office of the State Administration of
Taxation to implement the decision of the Sep. 6%
Executive Meeting of the State Council. It is stipulated
that as the collection and administration of social
insurance charges is being reformed, the current policy in
respect of collection and administration of social
insurance charges in the regions where such charges are
collected by tax authorities before the reform must
remain unchanged. At the same time, law-enforcement
inspections must be regulated, and no one is permitted to
carry out, at his discretion, any audit targeting the
overdue charges incurred in the previous years.

3.Premier Li Keqiang presided over the Executive
Meeting of the State Council on October 8§, which
resolved to perfect export rebate policy and accelerate
the process of tax refund so as to reduce tax burdens and
maintain the stability of foreign trade growth. It was
resolved that effective from November 1, 2018 and
following the principle of structural adjustment and
international practice, the current cargo export rebate
rates shall be reduced as follows: the 15% and some of
the 13% tranches shall be raised to 16%; the 9% tranche
shall be raised to 10%, out of which, some shall be raised
to 13%; the 5% tranche shall be raised to 6%, out of
which, some shall be raised to 10%. It was also resolved
that in order to accelerate tax refund, simplified process
requiring shorter period will be applied to export
businesses of good credit standing and track record for
tax-paying. In addition, paperless declaration will be
introduced to increase the efficiency.
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2018 4 09 H 18 H 19:30 & 20:30, The 9™ manager’s salon was held through Himalaya FM

T B R BRI RS T 2018 from 19:30 to 20:30. (.)n September 18 under the theme of
“Prepare for New Individual Income tax law”.

FERIZRD i, WhEEN A Mrs. Lan Zehua, Manager of Chinese Dep. 1 of Brighture,
Bivhoit, WAL TTm? 7, was the resource person for the salon. Having served 7 years

P —a )
s N NN in Brighture, she is an intermediate accountant with profound g =8 ]
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theory and vast experiences.

SRR ED, ZRIMRhgaitil, AN She analyzed the changes of the new individual income tax % ﬁ
WA T ETAEZY, GEEXMIEYEME  in comparison with the old one: (D The criteria for defining Y /‘ S
y
e B B A T an individual without residence is tightened from one year to / %‘
183 days. @ A tax regime integrating comprehensive and Bl’ighture
2 VAN s A ZELR Y ] :
SENIHT THA NP BEEA T & B categorized items is established for the first time, under which
E B . OBRETERTERA AHK four types of labor incomes of an individual are combined into

BRdE, A B B 183 . O comprehensive income which should be calculated and 4

. . . ) declared on annual basis using one tax rate schedule. & A
LRSS RSB, FRMANN , . .
pretax deduction system for comprehensive income is

55 B AR A H SR E TS IE H — Tk Bi %K established, with basic deductions increased and additional
HOE TR . O T A AR AT special deductions closely linked to people’s livelihood. @
H = NEr2N . N

W, RREFWER, HNSHEALSRBH low tax rates widened. & Annual settlement mechanism for

KRIGL IR . OB LH, T 5 comprehensive income is established, and the timeline for

IRBE A NN G . BT 255 {3 4E . some individual income are adjusted. 6 Stronger measures

T R A AN B R . ©)E] A for tax collection and administration are adopted such as
taxpayer identity code, exit tax clearance, anti tax-avoidance,

BNV S BB SOBERL BUM ] intergovernmental exchange of tax information, cooperation in

(PSR A e A B B & Ak BLUSCAE 5 f tax collection and protection of taxes.

. Mrs. Lan proposed the measure to implement the new tax

Salon

Tax rate structure is adjusted, with the notches for medium and

regime. She advised enterprises to understand the changes
% HoR b SIS A . .
SRR T HRLE T IR B o il which may come about and prepare for the changes in

NGB T RS 58— R BGEAR AL, IRET{iiF#E advance, including: adjust the remuneration structure based on
K& WG T INECE, 65 b the. current policy concerr.ling staff remuneration; arrange
rationally the monthly salaries for the 4" quarter of 2018 and

Er R 2018 AFER UM A LEAFAIK year-end bonuses; upgrade internal information system

W HE. SR RESR, P AL AN E  according to the new requirement for tax returns; categorize

ot e I g . various staff members and put in place special remuneration

BARG. AR AT 08, et . PR R DACE o |

and tax policies; control rationally the number of days foreign

TG I AR 95 O o X T AR AME N L 2 staff members without fixed residence live in China to reduce

GELE AR R AR AL, FRIRBL S AR AL i tax risks and tax costs.

o Brighture can provide the following services for the
’ implementation of the new tax regime: tutorship and training
WL S AR, AARIE T DR LIS of HR and staff members in respect of new system of tax

HRGs: b o 307 A0 5 1 B A B EAR B, Ny collection and administration as well as information

l e i N P declaration rules; annual settlement of personal income tax and

dinll HR 2R 5 L3RG S 580 S AP consultation; non-resident tax burden estimation and design of

RSB S R S OE R RBUAIIE K remuneration plan.

e Clients and friends learnt a lot from this Salon about the new

s e ) - o tax regime and the measures to address issues for its
AYEYIEAE T PR AR T BB ) A 2 implementation. It is our hope that the enterprises can make
sy

MRNSHEMSRAE THEEZH TR, FEAEEFESL  use of these measures in their business operation.
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On September 29, 2018, Brighture Shanghai held 2018
Manager Salon focusing on the new individual income tax
regime and discussion of particular cases. The resource
person was Ms. Song Shiqing, a department manager of
Brighture Shanghai, who discussed face to face with the
clients over the changes in individual income tax and the
recent development.

First, the
participants. Thereafter, Ms. Song explained the amended

Brighture extended its warm welcome
Individual Income Tax Law of the People's Republic of
China and discussed with the audience the key changes, the
hot issues in respect of tax declaration and the points of
attention, the impacts to the businesses, and how should the
businesses understand and respond to such changes. She
further both

pragmatically.

analyzed these issues theoretically and

Based on her years of experience in serving domestic and
foreign businesses and through case study and presentation,
she gave detailed account of the calculation of individual
income tax and compared the tax burdens under the existing
and new tax regimes in order for the clients fully master the
methods. The lecture was well received by the participants.

After the discussion, the clients were still in high spirit and
asked a lot of questions such as the method for declaring the
individual income tax for October, how should businesses and
employees respond to the changes in tax regime, hot issues
concerning the annual bonuses, and other issues in respect of
business, operation, finance and taxation, which were
followed by hectic discussions between the clients and the
resource person and her team. The clients said that they were
in dire need of more opinions and suggestions, to which
Brighture will pay close attention to the subsequent changes
in the rules and regulations in respect of individual income
tax reform and provide updated information to our clients.

The participants expected that the next Manager Salon by
Brighture Shanghai would be a more valuable and brilliant
one, and the latter expressed that it appreciated the
participation of the Manager Salon and hoped more new and

old clients and friends would join us next time.
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Pilipala International Mental Abacus was incorporated in 2015 in
the National Science and Technology Park of East China Normal
University under the initiative of the master-degree holders of
Tsinghua University and East China Normal University. It the first
professional team specialized exclusively in abacus mental
calculation and related cultural industry based on Chinese cultural
essence. It has applied for Shanghai Scientific Start-up Foundation,
and was awarded the second prize of “Start-up Stars” of Putuo
District, and the only first prize of Shanghai Start-up Talent. The
thesis entitled “Abacus Mental Calculation Teaching Innovation in
Non-Government Funded Education” by Pilipala was published on
“China Abacus Mental Calculation Magazine” and highly accepted
by governmental education sector. It is dedicated to promoting
Chinese traditional culture and world intangible cultural heritage.

As of January 2018, Pilipala International Mental Abacus
Calculation Fine Courses have 15 cooperative teaching bases in
Putuo District, Xuhui District and Yangpu District of Shanghai. It
has also established cultural exchange channels with MW School in
Virginia State of the U.S. and has taught a total of 5200 students. It
has independently developed textbooks and teaching materials and
multimedia APPs. From 2015 up to now, it has selected a hundred
young contestants to represent Shanghai City in the “Masters Cup”,
the “Peninsula Cup” and the American “Global Cup” abacus mental
calculation competitions. These young contestants achieved highly
in the competitions.

“To use the abacus to change the world”, Pilipala is committed
to building a leading education brand in China which is admired by

the people across the world, and to promoting Chinese culture and

T A 5 ) S 2 AT LA benefiting the children across the world.
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Upholding the core values of serving the clients, Brighture
provides accounting outsourcing and audit services to businesses,
answers financial and tax questions, helps businesses prevent and
control financial and tax risks, and be a good assistant for business

development.
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14:00 % 16:00
WA=

+ 2 yb 4z Brighture Salon: The 10" Brighture Salon in 2018 |
Topic: Interpretation of the management policy of
pre-tax deduction of enterprise income tax

Time: 14:00 to 16:00, Oct. 26 (Friday), 2018
Address:Shinan Office of Brighture



B R NRE R BT [ (2018.09.01-2018.09.30)

Brighture’s answer to hot topics
Q: NS4 10 H 1 Hig, T.&#H 4P Q: How to implement the new standard of “a unified

3300 H S 04T 5000 7T ) FE A% 9 B 9% H A

| R

expense deduction of RMB 5000/month applicable
to the salaries and wages actually received by a

e, dnfiidEe taxpayer from October 1 this year”? Ekﬁ (i, B
A: 10 B 1 HE#HIT 5000 751K 2 FH4n A: The new standard for “a unified expense %%123'%)35

NN , .. ... . deduction of RMB 5000/month (or threshold)”
b e (ABREZAE ), 6 Rmsee fr 10 901 ( )

effective from October 1 referred to the new L)

=]}

H 1 H G SEPR R B & A 5000 JCHI standard applicable to the salaries and wages _ 4 FE
WhRAE . BB E, N8 L %% A 74 actually paid by a withholding unit after October Bk ()
s - . . 1, 2018. According to the new tax regime, the o [E

LB SRR, T 15 H N LA withholding agent should deliver returns to the tax Bﬁtfi‘}?;ﬁ( )

RIPBRANGE IR . £5 b, U954 10 H 1 authorities prior to the 15" day of the next month _\1 }gjfﬁ "’

H B g R T8 54, #5000 after paying the salaries and wages and the

B o P calculation of personal taxes. In short, the

76/ I SR AUBR bR T 5 A A3 withholding unit should apply the new standard for
Q: 2018 F 75 Bk N PRBE 4 1115 “expense deduction of RMB 5000/month” in the

T AT LA A At T DA A AT A calculation of personal income tax for the salaries What ’S New at
and wages to be paid after October 1.

S A .
bt 527 Q: What is the change in calculation of disabled B ]/‘lghture?

A: 5ZRTEEMEL, AERAEL A employment security fund in Qingdao in 20182 What is -
. the condition for exempting such fund? Work Annlversary at
B ARy b 4T AR R AR '

A: Compared to the previous years, the change in this Bl'lghtlll'e:
TR ROy “ AR A NALAEIR year is to substitute the “average wage of the total labor EESUGECIST NS NETELE

TR THR? force of the city last year” with the “average wage of Accountant, English Speaking

Dept.1)
PRIE 4 4% b4 N B e HEBR P Nl .
calculation formula.

Kathy Mu (Intermediate
. . st | g . Accountant, Laoshan Dept.)
M ATE B E B 0 22 BN O A SALLE e security fund should be calculated based on the
HHED TAESP ) T 2 s syl . &2t shortfall of disabled employed by the employer below Dept.2.)

o RIS (PYUHIE, W

the total working staff of the employer last year” in the

Sakura Zhang (Chinese

N the required number last year multiplied by the —2 Year
HoawmT: « . e .
average wage of the total working staff of the Lareina Chen (Chinese
PRI G E G wi= (BN AL employer last year” as follows: Dept.1.)

HRER T A% X 1. 5% |48 B A B fr 5 % Annual contributions = (total working staff of the — 12 Vs

employer last year x 1.5% — Number of disabled

PRSI AZD X R SRALAE actually employed by the employer last year) x average

HRER AR TR . wage of the total working staff of the employer last
it e HE R Nl R E B e ), Year

" The security fund shall be exempted in a period of three

IR LR 30 ABLE (5 30 A HyR years from the day of registration for a business that

Wb, B LS ICEM HiZ 3 A AELR has a total working staff of not more than 30 and fails

to employ the disabled to the required proportion.
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